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CONSELHO DE IGREJAS CRISTÃS EM ANGOLA (CICA) 
Report #A07 

 
SURVEY 
 
Respondents listed CICA as the 6th most frequently listed organization having a maximum 
impact.  It is ranked as high in having a good reputation, and moderately high in other criteria.  
 
ABSTRACT 
 
The Council of Christian Churches in Angola (CICA) is an ecumenical institution that appeared 
in the Country in 1977 with the name of Angolan Council of Evangelical Churches (CAIE), two 
years after the proclamation of the independence of Angola in 1975, to congregate the founding 
churches in a front face to the challenges of the reconstruction, after a 14 year-old war imposed 
by the colonial power, the Portuguese Republic. CICA is "a net of Christian churches that 
decided to live the Christian faith in the conviction, at the same time, to cooperate for the 
progress of the work of God in Angola". It has representation in the 18 Provinces that constitute 
Angola, through the Ecumenical Committees of Cooperation (CEC) and Ecumenical 
Subcommittees in some Municipal districts. To accomplish their objectives, vision, and mission, 
CICA counts on the support of 16 effective churches members, 4 associated organizations and 
two churches members’ observers.  During the period of fratricidal war in Angola fed by external 
powers, CICA joined forces with the Alliance of Evangelical Churches in Angola (AEA), the 
Catholic Church and independent Churches to found  COIEPA- Inter-Ecclesial Committee for 
Peace in Angola; a forum that served as speaker of the Angolan Church near the Government. 
CICA is a member of the Forum of Africa Council of Churches (FOCISA); of the Conference of 
Churches of Africa (CITA); and a member of World Council of Churches (CMI). Along the 37 
years of existence, CICA conquered sympathy and trust near the institution members, of the 
Angolan people, of Africa and the world in general, due to its posture and opening in cooperating 
with all. It works in search of the spiritual, emotional and social well-being for all Angolans. 
Through their four ecumenical centers in Luanda, Benguela, Huambo and Huíla it trains people 
in several areas of the human knowledge. Its headquarters is in the Cassenda township, Street 15, 
Nº 24, city of Luanda, Republic of Angola. 
 
HISTORY   
 
The Council of Christian Churches in Angola (CICA), founded in Luanda on the February 24, 
1977, with the name of Angolan Council of Evangelical Churches (CAIE), whose change of the 
designation was agreed on the 10th General meeting of the organization held in Luanda, in 10 
July of 1992, is an ecumenical organization without lucrative ends. The United Methodist 
Church in Angola (IMUA), the Evangelical Congregational Church in Angola (IECA), the 
Evangelical Baptist Church in Angola (IEBA), the Evangelical Church in Angola (IEA), the 
Reformed Evangelical Church of Angola (IERA), the Evangelical Pentecostal Church in Angola 
(IEPA) and the Kimbanguista Church in Angola (IKA), they founded the great Ecumenical 
Council in the Country. Reverend Ntony Nzinga of IEBA was the first General Secretary. The 
motivation behind the founding of the Council was to gathering the seven organizations to a 
common action in a Country that had just proclaimed its Independence on November 11, 1975. 
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Those churches would like to have a common answer to the challenges of the Angolan Society 
on that time. The initiative was due to the wise and comprehensible advice of Venerable Bishop 
Emilio de Carvalho, of IMUA. Since 1977 CICA has grown considerably and presently it counts 
with 19 churches and two faith-based institutions or organizations, namely the Christian Women 
Union (UCF) and the Youth's Christian Association (ACM). CICA in 1977 was born with the 
following objectives: To develop and narrow the cooperation among the member churches, to 
guarantee and to serve as a link between the Churches and the Angolan State. CICA at this very 
moment has major programs; in fact, many of them are the base of the creation of this Council. 
Cica in Angola has been an organ that congregates the communities, and it has two orientations 
of cooperation, the internal and the external. To accomplish its mission and purpose, CICA 
executes several programs as: Evangelism and Social Cooperation; Assistance and Development; 
Theological Education; Information; Health / VIH-AIDS and Malaria, peace  and Reconciliation, 
personnel training (technical and professional); literacy programs; fight against gender violence; 
Good government; Woman and Youth; Administration and Financial Administration. CICA is 
considered a great partner of the Government of Angola.   
 
MISSION/VISION 
 
The vision of CICA is to have a peaceful Angolan Society, free from social injustice and 
poverty, sustainable, based on Biblical, ethical and moral values. The Mission of CICA is 
summarized in developing, and strengthens the cooperation among the member churches, in 
Angola, assuring the well-being of communities, through service. The service is based on the 
implementation of teaching programs and on pastoral education, theological education; peace 
and conflict resolution, citizenship, gender, human rights; Health VIH-AIDS and endemic 
diseases, like malaria; Evangelism through the churches, cooperating with the churches and 
develop ecumenism. CICA is also committed to document the everyday life of the churches, 
ceremonies, the services, seminars; in order to inform the world what the church is doing in 
Angola. Its objectives are:   

1. To develop and to narrow the cooperation among the Christian churches in Angola, in the 
domain of evangelism, pastoral training (theological education), social services, 
communication and information, health and in other fields in which they can cooperate.   

2.  To guarantee and to develop the unity in the diversity between churches in Angola.   
3. To serve as a link between their constituent members and other national and international 

Christian organizations.   
4. To serve as interpreter and of connecting link among their constituent members and the 

State in subjects of a general character, whenever necessary.     
 
OTHER ORGANIZATIONS WITH SIMILAR FOCUS/MISSION 
 
The organizations with a similar mission to that of CICA are the Catholic Church and the 
Evangelical Alliance of Angola (AEA). The Catholic Church is a different credo from the 
evangelical ones, it has its own identity, but as a Christian church has something of common to 
CICA and AEA:  

ð the spreading of the Word of God (evangelism), education, teaching and training of the 
communities, each institution develops programs of academic education, biblical and 
professional training; they provide education in human rights and citizenship. The 
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Catholic Church collaborates in these duties through a program denominated MOSAICO, 
very well known in Angola.  

ð The Catholic Church has similarities in documentation terms and information, it has 
produced several documents and calendars, the pastoral letters, and there have been 
exchanges of pastoral messages between CICA and the Catholic Church.  

ð CICA also cooperates with Catholic Church through the ecumenical services, as the one 
of November 11, the date of the proclamation of the independence of the Country, April 
4, day of peace, basing on the authority of the Word of God they share a common point 
of view in national conferences.  

Those are the great similarities that the three institutions have, CICA, the Catholic Church, and 
the Evangelical Alliance. The small differences that characterize CICA from those two 
organizations are:   

ð CICA is more liberal regarding defending respect for differences and stresses unity in 
diversity. AEA, for instance, is more restricted and conservative.   

ð The Catholic Church is the only Church that has their congregations and it enjoys statute 
of State. CICA is a network, a platform for common action that includes nineteen (19) 
Churches and two (2) Christian faith-based organizations.   

 
PRESENT LEADER   
 
The current CICA’s leader is called Deolinda Dorca Zola da Graça Paulo Teca, pastor of the 
Reformed Evangelical Church of Angola (IERA). She is, from the Bakongo tribe and was born 
in the Province of Uíge. She studied at the Seminário Emanuel Unido (SEU) in Huambo from 
1982 to 1986, an ecumenical institution from IECA, IMUA and IERA. After the four years of 
studying, she was in charge of the Society of Women of her Church in Kikaya, in the Province of 
Uíge. Ten years later she married Afonso Teca at the Reformed Evangelical Church of Angola, a 
former pastoral colleague. After marriage, she and her husband were transferred by IERA to 
lecture at Emanuel United Seminar, where Deolinda was a lecturer for three years taking care of 
Homiletics subject, Liturgy and Christian education. On August 25, 1991she was consecrated a 
pastor in Kambila. From 1992 to 1997, for five years, she benefitted from a bursary in theology, 
in Kinshasa, Democratic Republic of Congo, where she graduated in theology and pedagogy. 
She returned to Angola in 1999; soon she was recommended by the Reformed Evangelical 
Church of Angola and put in charge of the Council of the Christian Churches and the position of 
Director of the Department of Justice, Evangelism, Reconciliation and Cooperation of CICA. 
She collaborated with this Department for eight years, and as an employee of this Department 
benefitted from a bursary on peace construction and conflicts resolution in Mindolo Ecumenical 
Foundation, an African institution located in Zambia. There she received training for a year, 
three months of English and nine months of formation. On her return to the  Council continued to 
work for the Department of Justice, peace and reconciliation, Evangelism and Cooperation, two 
different areas, she looked after  peace and resolution of conflicts and human rights and worked 
for the evangelism and cooperation, all of the files related to the affiliation of the churches to 
CICA were of her responsibility, during that complex period, but for the grace of God she made 
all that was possible for the good of ecumenism and the Angolan society. Once she has been 
working with CICA for eight years, in 2007, World Council of Churches needed somebody to 
respond to the program of VIH-AIDS in countries of Portuguese expression in Africa: Angola, 
Mozambique, Cape Verde, Guinea-Bissau and São Tome e Principe. She received a favorable 
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opinion from the Church in Angola and for six years she coordinated World Council of Churches 
VIH – AIDS Program in Portuguese speaking countries. While she worked in the ecumenical 
forums, in 2003 she also responded for the Parish of Canaan from IERA until 2007. According to 
her it was a singular experience, to preach to the community, to learn the community's needs, 
diseases,  deaths, in material needs, etc. By IERA recommendation, members Churches from 
CICA saw that Deolinda could lead the Council of Christian Churches in Angola. So on 6 of 
December 2012 CICA Extraordinary General Assemble appointed pastor Deolinda for the 
position of CICA General Secretary and on 2 of March 2013, she was formally installed in the 
office. Deolinda is a member of the Executive Committee of IERA, and she has the 
responsibility of contributing as a pastor in her Church.  
 
BOARD STRUCTURE AND COMPOSITION 
 
According to the Statutes, the General Assembly of CICA chooses among the members the 
following officials that compose its Directory Structure:   
1) The President – elected for a two years mandate to which competes to preside the General 
Assembly and the meetings of the Executive Committee.   
2) The Vice-president - elect in the same conditions as the presidents, which will substitute the 
President in case he or she is not present.   
3) two Reports Secretaries - chosen for a two years term to which will compete to write the 
reports, to file all of the documents and the file of the General Assembly and they serve as 
stenographers.   
4) The General Secretary - elected from among the pastors of the effective staff with the 
qualifications foreseen in the Regulation of Internal Order for a five years term. It is an 
administrative role and works as coordinator of the Permanent Committees’ activities and the 
Departments; is the legal representative of CICA.   
5)  Treasurer - elected for five years is responsible for Funds management of CICA, in 
collaboration with the Sub-commission of Finances from the Executive Committee.   
6) Directors of Departments of the General Secretariat   
7) Ecumenical Commissions Moderators for Cooperation (CECs), responsible for CICA work to 
the Provinces, elected pastors from among member churches for a Provincial Assembly and 
confirmed by the Executive Committee for a two-year mandate. The Ecumenical Commission 
for Cooperation is the representative organ of CICA that executes the tasks of CICA in the 
Province. CECs are formed up by members of the local churches. In each Ecumenical 
Commission are chosen the following officials: a moderator, a vice-moderator, a treasurer, a 
secretary, woman leader, youth leaders, evangelism coordinator and responsible for Health. That 
constitutes the Secretariat of CEC, for a renewable two years mandate. 
CICA'S work is represented in 18 Provinces; in each Province it has an Ecumenical Commission 
of Cooperation (CEC). Being an ecumenical Council of national and international extent, all the 
races and ethnicities (Bakongo, Kimbundu, Umbundu, Kioko, Kuahamas, Nganguela, etc.) 
within the country are represented in it.    
In term of gender, CICA is in good conditions, the churches work with women, youth and men, 
many of them are pastors, deaconesses, evangelist, secretaries in parishes, etc. The member 
churches have a lot of women pastors leading congregations, for example, IERA, IMUA, IECA, 
and IEBA.  As for the staff of the General Secretariat 50% are women. Pastor Deolinda presence 
as the first woman at the General Secretariat of CICA is an evidence of this gender balance.  
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Speaking about academic capacity some members of the staff has concluded grade twelve, but 
the majority are university graduates. And besides that, some have been receiving several 
training workshops on financial administration, conflict management, gender-based violence, 
etc. All the predominant races and ethnicities within the country are represented in staff.     
 
ORGANIZATIONAL STRUCTURE AND LEADERSHIP   
 
CICA is governed by democratic principles; the decisions are emanated from the General 
Assembly and Executive Committee, executed by General Secretariat, through the Departments, 
Ecumenical Centers and Ecumenical Commissions and Sub-commissions; the leadership is 
rotative.   
For the Council of Christian Churches in Angola (CICA) to accomplish its objectives, the 
General Assembly has established the administrative body.   

1. The General Assembly is CICA`s supreme authority; it meets every two years to guide 
the execution of the fundamental objectives foreseen in the Statutes.  

2. The Executive Committee is CICA`s executive organ, elected at the General Assembly 
for a two years term, it meets every six months, under summons from the General 
Secretary.  

3. The General Secretariat is the CICA`s main administrative body to which competes to 
drive and coordinate all of the works and subjects of CICA. It is constituted by 
Departments and specialized Services. 

4. The Ecumenical Centers are the administrative organs and technicians that support the 
General Secretariat, the Ecumenical Commissions for Cooperation and the Churches in 
general in the thorough execution of CICA`s mission and objectives. Presently CICA has 
four centers: Center for training and Culture (CEFOCA) in Luanda, the Ecumenical 
Centre of Lobito (CEL) in Lobito, Center for Rural Development (CEDER) in Huambo 
and Humpata Center that it is in construction in Huila.   

5. The Ecumenical Commission for Cooperation are the base structures to which it 
competes to promote, to drive and to coordinate all of the works and subjects of CICA at 
the regional level, provincial level or local, with a similar structure as the General 
Secretariat, according to the conditions and the needs (they are Sub omissions that 
respond to the Departments of the General Secretariat). CECs of Luanda, Cabinda, Zaire, 
Uíge, Bengo, Malanje, Cuanza Norte, Cuanza Sul, Lunda Norte, Lunda Sul, Moxico, Bié, 
Huambo, Benguela, Namibe, Huíla, Cuando Cubango and Cunene. Also, CECs exists in 
some Municipal districts. 

6. The Permanent Committees are the consultative bodies of CICA constituted by 
representatives of different member churches for the study of ecumenical subjects at the 
general level.  

7. The National Committee of Cooperation (JNC) is the consultative body composed by 
provincial moderators from CECs that serve as a consultative body for their areas of 
competence.   

 
BOARD AND STAFF RECRUITMENT AND SELECTION 
 
Candidates for the directory body of CICA come from the member churches of CICA. The 
General Secretariat presents the need to have, for instance, a director of a certain department, 
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presents the requirements (a reference term). The letter is allocated to the churches, the Churches 
on their turn send candidates, and the Secretariat makes the selection. Who really gather 
requirements is approved. The winner name is presented to the Executive Committee. The 
Executive Committee analyzes and later it puts its stamp and ratifies the proposal.   
 
STAKEHOLDERS 
 

ð The member churches, participate in forums, and they facilitate, for instance, a strategic 
plan, a seminar or workshop, a lecture, leaders from member churches, those that we 
found to be capable, possess gifts and talents.  

ð Leaders from civil society organizations that we found to have talent and a thing to give.  
ð The senior Government's officials, receive invitations from us to speak in our conferences 

mainly in debates of juridical subjects.   
 
FINANCES AND OTHER RESOURCES   
 
CICA has programs and projects. It gets financial resources through implementation of projects. 
The Departments have the duty to implement projects. The projects are negotiated with the 
partners, and according to their capacities and readiness, the partners grant the financing. It has 
been a moment of crisis in CICA because the economic crisis that the world faces affected the 
donors and consequently affected the Council of the Christian Churches in Angola. CICA has 
local projects of self-sustainability. Annually CICA is audited and it also presents such reports to 
the Executive Committee and General Assembly by Departments.   
 
PARTNERSHIPS/CONNECTIONS   
 
Internally it cooperates with the member churches and externally it cooperates with the 
Evangelical Alliance in Angola (AEA), the Catholic Church through CEAST, the Church of Our 
Lord Jesus Christ in the World (Tocoista), Council of the Churches of Revival, the Universal 
Church of the Kingdom of God, the Good God Church, the New Apostolic Church, Forum of 
Africa Council of Churches (FOCISA), the All Africa Conference of Churches (CITA), World 
Council of Churches (CMI), the Angolan Government, through National Institute for Religious 
Affairs (INAR), the Ministry of Culture, the Ministry of Family and Women Promotion, 
MINARSE, Ministry of Education, the Ministry of Higher Education. 
In the financial perspective, CICA has as partners the ANCA- Aid from the Norwegian Church 
and the Acristianet Association.  
Being a Christian institution CICA Directory would like to work with Christian personnel, God 
fearing, flexible, easy to deal with, open to learning and to serve others, committed to 
ecumenism. It would not like to work really with denominationalists,  that puts his/her 
denomination in above all, exalting his/her church as the best; would not like to work with 
people who think they know everything, it would not like to work with the complicated people.   
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SWOT: STRENGTHS, WEAKNESSES, OPPORTUNITIES, AND THREATS  
 
Strengths: 
v The existence of A General Assembly that gathers every two years, a space to guide, to 

decide, and conceptualize the guiding lines of the organization.   
v The Executive Committee that meets twice a year, to assess, to guide and implement the 

decisions of the General Assembly.  
v To legitimate the leadership democratically, leaders from the member churches of CICA, 

after analyzing the requirements are elected by the General Assembly; it’s the alternation of 
power functioning in CICA.   

v The existence of Statutes and Regulation of internal order.   
v The existence of theological institutions that can give their knowledge to CICA. 
v The existence of member churches, with the community all over the Country, the 

mobilization force. 
v The six (6) previous General Secretary, NToni Nzinga, Belo José Chipenda, Augusto 

Chipesse, Gaspar João Domingos, Francisco Bernardo Neto and Luís Nguimbi are alive, and 
they have been serving as consultative entities giving their contribution in CICA programs.   

v The existence of representations in the whole Country (18 Provincial CECs, some Municipal 
CECs, and four ecumenical centers).   

v The existence of CICA infrastructures or central offices to communicate with the interior and 
the exterior.   

v The capacity to mediate conflicts between members Churches.   
v The capacity to present expenses sheet for monitoring and auditing.    
 
Opportunities:  
v CICA is an ecumenical institution recognized by the Angolan State.  
v The cooperation with the Government of the Republic of Angola; with ecumenical 

institutions such as AEA, Catholic churches, etc.   
v Strong approach between the leadership of CICA and that of the members churches, it 

motivates the members when we organize our ecumenical services or meetings of the 
Executive Committee. 

v The end of the armed conflict facilitated the circulation of pastors and lay people for 
evangelism, contributing to the growth of the churches. 

 
Weaknesses: 
v The escape of qualified personnel to the public and private sectors looking for a better 

payment.   
v Lack of financial resources for self-sustainability programs.   
v Lack of space in the radio and the television to broadcast the objectives and programs.   
v The proliferation of churches and religions in the Country with doctrinal values or doctrinaire 

principles contrary to those of CICA.   
v Transport deficiencies, lack of proper offices, and lack of financing for CECs.   
v Few leadership opportunities for the women in some churches.   
v Physical structure underused. 
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IMPACT/SUCESS/ASSESSMENT   
 
The impact that CICA has in Angola consists in implementing programs of social extent to the 
communities. It worked in the pacification of spirits and the construction of peace. The peace 
that the people of Angolan attained owes much to the contribution of the Church, CICA, AEA, 
the Catholic Church, as three organizations created COIEPA, Inter- Ecclesial Committee for 
Peace a forum that struggled for the pacification of the Country.  The Department of Justice, 
Peace and Reconciliation created a notebook "Takes and Hold" a mean to prepare the leaders and 
the communities in the elections of 1992.The same Department of Justice, Peace and 
Reconciliation in 2004 / 2005 created a notebook about Peace and Resolution of Conflicts, with 
every methodology on the resolution of conflicts. Through the Department of Social Welfare and 
Development, during the war CICA helped the communities with basic needs, distributing 
clothes and food. This Department today is dedicated to Programs of Good Governance and 
Social Monitoring; it makes evaluations on poverty in the villages, in the municipal districts, 
working in cooperation with municipal and provincial governments. This program annually edits 
reports on good government and social monitoring. A project on gender-based violence, 
combining training, information, and legal assistance. Recently a small Counseling Center for 
Victims of Domestic Violence has been opened. The Program of Evangelism and Cooperation 
works to narrow the cooperation between churches.  For their work today, one can see churches 
more and more united. The program of VIH-AIDS through seminars helped the people living 
with VIH. So, CICA has several projects of great impact within communities.   
 
PRINT AND ELETRONIC MEDIA 
 
 CICA has CEDIL- Center of Information that still lacks means to work as an effective center. 
With huge efforts, it produces small booklets with information for it members. So, they need a 
space where the literature from CICA will be produced with frequency  not just to serve the 
General Secretariat but also the members  Churches.  
 
FUTURE   
 
The sustainability of CICA will only happen with the elaboration of a strategic plan. The General 
Secretariat is to elaborate a new strategic plan for 2014-2017, consultations with CECs, where 
made, interviews with previous general secretaries, later some government entities, the civil 
association and sister organizations will be contacted, only then it will be submitted for approval. 
 
 
 
INFORMATION ABOUT THE PREPARATION OF THE REPORT   
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