WOMEN OF THE REFORMED EVANGELICAL CHURCH OF ANGOLA
Mulher Da I greja Evangelica Reformada De Angola (Miera)
Report #A12

SURVEY

MIERA, regarding frequency listed as having maximum impact, was one of the top 25
organizations listed in Angola. And it was rated very highly regarding training leaders (4.0), and
regarding reputation in the community (3.62). The National Director of MIERA, Sofia Malandila
Simé&o (between 45 and 55 years old), was the second most frequently mentioned “non-clergy
leader” in our Angola Survey as having maximum impact and was rated highly for training
leaders.

ABSTRACT

MIERA isthe women's organization associated with the Reformed Evangelical Church of
Angola (Igreja Evangélica Reformada de Angola— IERA) and is comprised of all women in the
denomination that are 37 years old or older. Its current Director is Sofia Malandila Simé&o. It
defends and values love, peace, justice, solidarity, unity, the authority of the scriptures and
Christ's Lordship. Its objectives are: to promote programs related to evangelism, peace-making,
liberation in the women's sphere; to incentivize love for the Eternal Creator and fellow creatures;
to cultivate in women peace left by our Lord Jesus Christ; and to promote cultural events and the
development of women. To accomplish those objectives, the organs of MIERA execute among
other the following tasks: to mobilize women in the Society and cultivate in them Christian and
patriotic education; to enlist the needy women, that is, widows, patients, senior, womenin
maternity hospitals, victims of calamitiesinto social assistance; to motivate the women to join
literacy programs; and to transmit the primary health care to the mothers.

MIERA has Directories implanted in the Provinces of Cabinda, Uige, Zaire, Bengo, Cuanza
Norte, Luanda, Cuanza Sul, Moxico, Huambo, Cuando Cubango and Cunene, where IERA
pOSssesses congregations.

HISTORY

The Reformed Evangelical Church of Angola (Igreja Evangelica Reformada de Angola-- IERA)
isthe result of the Mission of the North of Angola (MENA), founded in Kikaya, 9 Kmfrom the
city of Uige, on June 25, 1922, by Archibald Paterson from Liverpool-England and Mr. Ernest
Niklaus from Switzerland, the co-founder. This ministry was extended to three (3) missionary
stations of Kikaya, Kinkuni and Kimbele, in accord with political restrictions.

In this Church women and men always worked together. In the history of the Mission of the
North of Angola (MNA), today the Reformed Evangelical Church of Angola (IERA), alot of
women contributed alongside men in the three missionary stations: Kikaya, Kinkuni and
Kimbele.
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In the era of the reform of the Church, women served, and they continue to serve God. Elisa
Cuenda was Director for the women's Society from the creation of the Ecclesiastical Area of
Negage, until she passed away in 2003; Ana Namboua led the Society of Women in Vunge,
Negage. Pastor Deolinda Dorcas Teca, Marcelina Lidia Manuel, Luisa Mateus, CristinaMayela,
IldaFélix Pinto, Angelina Jodo, Albertina Armando, Nazaré Mendes, Madalena Antonio
Maguengu, Catarina Francisco and Helena Jo&o Samuel and others continue to serve as ministers
of the Word. Joana Mariadas Neves Teta, Isabel Garcia Kumba, Paulina Matussamba, Dorcas
Cangundo, Joana Antonio Paulo, Helena Daniel, Maria Inés of Silva, and so many other sisters
are working in the Society of Women.

In 1956, the Church saw the need to organize women to work alongside men in the evangelism
work and Christian education. Due to the war of national liberation in 1961 between the
Angolans and Portugal colonial power, aswell asthe civil war, influenced by external powers,
after the independence of Angolaon November 11, 1975, the women of IERA didn’t reach
maturity to play their part in the Church. Couple Gongalves Pedro, in 1980 gathered some
women in the Uige, representatives of the ecclesiastical regions to study the women's
responsibilities in the Church.

To give sequence to the idea and also to give body to the feminine movement of the Church,
delegates from parishes of the areas of Kikaya, Kinkuni and Kimbele gathered in the First
Conference in Luanda, on August four, 1986. After six years of preparation, from 12 to 16 of
November 1991, under the orientation of pastor Deolinda Dorcas Teca, took place the First
Assembly of the Woman of IERA, in the Center for Training and Culture of CICA (CEFOCA) in
Luanda.

A meeting elected the Woman's General Directory on July 28, 1975, the date of proclamation,
the day of MIERA, an occasion for the Christian community to reflect on the contribution and
the woman's responsibility in the Church. The General meeting of the General Assembly of the
Church from 29 on May 31, 2006, approved the Functional Regulation of MIERA, document
that established the organs of the Society and their attributions, as part of the constitution of
IERA. The structure of National Conference, superior organ of decision was adopted; National
Council, consultation organ and supervision; the directory, as the executive organ of the Society
in all of the levels of the organization: General, Provincial, localities, Parish.

The women who have aready exercised the position of General Director of MIERA, are Evadas
Dores, from 1978 to 1998, Isabel Garcia Kumba, from 1999 to 2006, Sofia Malandila Sim&o
occupies the position since 2007 to the date, sheis about to finish the second and only eight-year
mandate in the terms of the Constitution of the Church.

MISSION/VISION

For more than nine decades the Reformed Evangelical Church of Angolatraveled along walk
with its dual role of evangelism and education of the Angolan population in general and, in
particular, the populations of the North of Angola, serving God and Jesus Christ the head of the
Church. IERA s women have amission to evangelize, to provide Christian education and
solidarity to the women of Angola. The vision isto see a Christian Country, peaceful and
developed. The woman of IERA has structures and membersin al the Provinces, Municipal

Africa Leadership Study 2016, http://www.africal eadershipstudy.org



districts, Communes and villages. Its members are from different ethnic, linguistic groups as
such Bakongo, Kimbundu, Ovimbundu, Kiokos, Kwanhamas, Ngangelas, Mukubas, etc.

Objectives

IERA (MIERA) Women's Society it longs to reach the following ones as objectives:

a) To promote programs related with the evangelism, pacification, liberation in the women’s
sphere;

b) To incentive love to the Eternal Creator and to fellow creatures;

c¢) To Cultivate in the women peace left by our Lord Jesus Christ;

d) To promote socio-cultural events and development for the woman.

Values
IERA (MIERA) Women's Society it defends as values love, the peace, justice, solidarity, unity,
the authority of the scriptures and Christ's lordship.

OTHER ORGANIZATIONSWITH SIMILAR FOCUSMISSION

The Reformed Evangelical Church of Angola (IERA) wants to continue the fraternal cooperation
with all of the churches and religious organizations in Angola and of the world, in the same
spirit, and Christian faith.

Similar organizations as MIERA are: the Society of Women from the Evangelical
Congregational Church in Angola (IECA), the Feminine Union of the Evangelical Baptist
Church in Angola (IEBA), the United Methodist Church in Angola (IMUA), the Church full of
the Word of God, the Kimbanguista Church in Angola (IKA), etc. The similarity between the
Society of Women of IERA and other organizations consists of the duty of evangelizing, biblical
studies, seminars, solidarity and pacify.

CURRENT LEADER

The current Director of the Women's Department of IERA-MIERA is Sofia Malandila Siméo,
she was born in Kimbele, amunicipality of Kimbele, Province of Uige, on June 22, 1962.
Married to Pastor Itumu Jorge Siméo, she is a mother of four (4) children, three girls and a boy,
and six Grandchildren. She attended successfully the primary education from 1970 to 1980, in
the School of the Catholic Mission in Kimbele. In the period from 2007 to 2010 she studied and
completed High School in Luanda. Currently, sheis studying Psychology at the Independent
University of Luanda. From 2000 to 2004 she concluded the Theologica education. She received
her baptism in the Samaritan Parish in Luanda, in 1990. In 2010, during the Conference of the
Woman of |[ERA held in the Province of Cabinda she was given a second mandate for the
position of National Director of the Department of women of the General Secretariat of the
Church, adecision ratified by the Executive Committee.

STRUCTURE AND COMPOSITION

a) General or National Director.
b) Secretary, responsible for Administrative Sector.
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c) Treasurer, responsible of the Finances and deputy for Administrative Sector.
d) Coordinator and Deputy Coordinator for Evangelism Sector.

€) Responsible for the Sector of Socia Actions Culture and Development.

f) First counselor.

g) Second counselor.

The current leaders of MIERA in every Church are al women and mostly from Bakongo ethnic
groups, Umbundu and Kimbundu. They are recruited, selected from the Parishes, elected by the
conferences and ratified by the Provincial Executive Committee, Provincial Council, Localities,
and Parish.

ORGANIZATIONAL STRUCTURESAND LEADERSHIP

The Organizational Structure of MIERA isthe following:
a) National Conference: the deliberative organ in general.
b) National Council (formed by nine members of National Directory and the Provincial
Directors): it is consultation organ and general supervision.
c) National Directory: executive organ or administrative in general.

The Provincial Departments, localities, and Parishes; the Secretariats, General, Provincial,
localities, and Parishes of IERA are the structures that represent MIERA in different levels of the
organization of the Church. MIERA organizes five levels of conferences: National conference
summoned 45 days before, and gathered every 2 years; provincial conference, summoned 30
days before, and that happens annually; Local Conference summoned 30 days before, and
gathered annually; Pastorate Conference summoned 15 days before, it gathers every six months,
and the Parish Conference summoned 15 days before and gathers quarterly.

Five types of Council exist: National Council, Provincial Council, Local Council, Council of
Pastorate and Parish Council.

RECRUITMENT OF PERSONNEL AND SELECTION

Recruitment and selection of the personnel for the National Direction starts from Provincial
circuits where the candidates are elected to participate in the National Conference. The National
Conference isresponsible for electing, from among the Provincial delegates, their National
officialsfor four years. That procedureisapplied in all of the intermediate directories and bases
of MIERA. For the members to be chosen for the directories of MIERA, the following
requirements are demanded: to be more than three years a communicant member, to have
Angolan nationality, to be above 36 years old, to possess academic education and professional
compatibility to the position, to be married, unmarried woman or widow. After having to be
chosen and ratified by the Council of the respective Church, they are installed by the leader of
the Church.
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STAKEHOLDERS

The church in general: MIERA works essentially with women from different congregations that
are members of IERA. Families and communities within the church’s area of jurisdiction are also
stakeholders in the projects developed by MIERA.

FINANCES AND OTHER RESOURCES

The sources of the finances and other resources of MIERA come from the contribution of
members, from the society and the Church in general, the offerings on Wednesdays, sales of
products made by women themselves as cloths, handkerchiefs, nightgowns and other creativities
of the Organization. The Society of the Woman of IERA has an annual budget.

PARTNERSHIPS AND CONECTIONS

Other women churches organizations, inside and outside of the Country as:
IECA Women's Society;

IEBA Women's Society;

The Methodist Women's Society;

Church Full of the Word Women's Society;

IKA (IgrgjaKibanguistain Angola), etc.

Besides these other partners of MIERA are the partners of the Church itself.

SWOT: STRENGTHS, WEAKNESSES, OPPORTUNITIES, AND THREATS

IERA's Women's Society (MIERA), faces countless difficulties of several orders. It hasto do
with social and economic difficulties; lack of a center for professional training to prepare
women; they need a counseling center conflict resolution; they lack a means of transportation to
support the work of the women in the field, citiesin all of the synods, etc.

IMPACT/SUCCESS/ASSESSMENT

The National Department, the synods of MIERA have been accomplishing works with positive
results. They exercise great impact at the level of the communities because their annual plans use
to prevail, standing out the women's evangelism, inside and outside of the Country. They began
with the evangelism in Luanda, and extended into other provinces in the interior, Municipal
districts, Communes, villages and Neighborhoods, and into the neighboring Countries, for
instance in the Democratic Republic of Congo and Congo Brazzaville. As women have been
accomplishing several activities, besides preaching the Gospel, they give lectures, Bible studies,
and seminars on severa themes and they support the needy and those who live of the Gospel and
for Gospel (pastors). Above all, praised be the name of God because in each missionary trip
souls are being reached for Jesus and new members' baptism being performed.
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TRAINING/LEADERSHIP DEVELOPMENT

The structures of MIERA have been supplying training seminars for the women IERA and
theological education in all of the levels of the organization. The training is evaluated through
the practice in the terrain with the goal of helping the women and to equip them with technical
knowledge and to improve the service in the Church, in the communities and the Angolan
Society in general.

WRITTEN AND ELECTRONIC MEDIA

Most of the women of IERA in the urban and suburban areas use the telephone and a minority
use the computer and the internet. Actually, the synods of the Woman of IERA need all the types
of technical equipment to improve their work in the Departments, such as computers and the
internet.

FUTURE

MIERA isworking to elaborate its strategic plan. A strategic plan exists for short and long terms
in the Church where the woman is inserted. The Woman's Department possesses a 2-year plan of
activities that contemplates the entire woman's of 1ERA in the Synods Departments.

FINAL CONSIDERATIONS

Sofia Malandila Sim&o, National Director for Women's Department of the General Secretariat of
IERA in Luanda pleads the congregations of IERA, the churches inside and outside of the
Country and willingly people who want the progress of MIERA and to see the extension of
women in all of the provincial synodsto help us morally, spiritually, financially and materially.
She thanks the study promoters on leadership in Africa.

INFORMATION ABOUT THE PREPARATION OF THE REPORT

1. Report Prepared by Pastor José Paulo Bunga, in Luanda, to the 09. March of 2014

2. Interview with SofiaMalandila Sim&o, National Director of MIERA, on 27. February of 2014,
conducted by Pastor José Paulo Bunga.

3. Transcription of the interview with Sofia Malandila Siméo, done by Mr. Blancharo Toni, on
05 March 2014.

4. The Functional Regulation of MIERA was consulted. 1st Edition. Luanda: Edition IERA. 10
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